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Before	
  there	
  was	
  UFAS,	
  
	
  there	
  was	
  TAWUP;	
  

Before	
  there	
  was	
  TAUWP	
  
	
  there	
  was	
  TAUWF;	
  

Before	
  there	
  was	
  TAUWF,	
  
	
  there	
  was	
  AWSUF	
  ;	
  

Before	
  there	
  was	
  AWSUF,	
  	
  
	
  there	
  was	
  AWSCF!	
  

	
  

The	
  Long	
  Century	
  of	
  Faculty	
  Organizing	
  
	
  	
  at	
  UW	
  Campuses	
  



Issue:	
  	
  from	
  “company	
  union”	
  to	
  na4onally	
  affiliated	
  
trade	
  union	
  	
  organiza4on…	
  

AWNST/AWTC/AWSCF…the	
  “company	
  union”	
  1928	
  -­‐1964	
  



Issue:	
  	
  from	
  “company	
  union”	
  to	
  na4onally	
  affiliated	
  
trade	
  union	
  	
  organiza4on…	
   1962	
  “Biennial”	
  speaker:	
  

Jus^ce	
  William	
  O.	
  Douglas	
  
	
  



•  A<er	
  AWSCF	
  there	
  was	
  AWSUF…1966-­‐72	
  

	
  
Power	
  in	
  
numbers	
  

AWSUF…	
  1969:	
  	
  311	
  in	
  AWSUF-­‐EC	
  
paying	
  dues	
  out	
  of	
  469	
  total	
  faculty	
  
	
  



AWSUF	
  fun	
  !	
  



	
  	
  Issue:	
  	
  Benefits—Pensions	
  

– 1951…	
  STRSW	
  membership	
  (today’s	
  WRS)	
  
– 1955…WSC	
  faculty	
  joined	
  Social	
  Security	
  System	
  
– 1965…AWSUF	
  asked	
  change	
  from	
  from	
  “money	
  
purchase”	
  to	
  “defined	
  benefit”	
  (50-­‐50	
  contribu^on	
  at	
  
first,	
  then	
  66-­‐34,	
  	
  next	
  biennium,	
  then	
  75-­‐25,	
  then	
  up	
  
to	
  100%	
  	
  contributed	
  by	
  the	
  State).	
  	
  	
  

• AWSUF	
  goal:	
  	
  “providing	
  re4rement	
  benefits	
  
that	
  would	
  range	
  from	
  50%	
  to	
  70%	
  of	
  the	
  
final	
  average	
  salary.”	
  



Issue:	
  	
  Benefits—Health	
  &	
  other	
  insurance	
  

– Blue	
  Cross	
  &	
  Blue	
  Shield…offered	
  star^ng	
  in	
  1959	
  
– 1966—AWSUF	
  	
  asked	
  State	
  to	
  pay	
  80%	
  of	
  health	
  
insurance.	
  	
  

– 1969—AWSUF	
  asked	
  State	
  to	
  pay	
  100%	
  of	
  health	
  
insurance	
  

– 1969—AWSUF	
  asked	
  State	
  to	
  pick	
  up	
  group	
  life	
  and	
  
income	
  con^nua^on	
  insurance	
  policies	
  



Issue:	
  	
  Due	
  Process…	
  

1965—AWSUF	
  pushed	
  
SenBill270,	
  sta^ng	
  comple^on	
  
of	
  4	
  years	
  con^nuous	
  service	
  
at	
  a	
  WSU=tenure;	
  also,	
  
provided	
  for	
  hearing	
  &	
  30	
  
days	
  no^ce	
  appeal	
  ^me	
  for	
  
non-­‐renewals.	
  	
  	
  
	
  
Tenure	
  =	
  “employment	
  shall	
  
be	
  permanent,	
  during	
  
efficiency	
  and	
  good	
  behavior.	
  	
  
No	
  teacher	
  permanently	
  
employed	
  shall	
  	
  be	
  discharged	
  
except	
  for	
  cause	
  upon	
  wrimen	
  
charges.”	
  	
  
	
  
	
  

The	
  Resnikoff	
  Case	
  at	
  WSU-­‐EC,	
  1968-­‐69	
  

Academic	
  freedom	
  shall	
  not	
  be	
  	
  
abridged	
  in	
  determining	
  	
  
“adequate	
  cause.”	
  

1968-­‐-­‐AWSUF-­‐EC	
  recommended	
  that	
  tenured	
  
members	
  of	
  a	
  Dept	
  first	
  recommend	
  (or	
  not)	
  
tenure	
  appointments	
  and	
  then	
  forward	
  to	
  
Dept	
  chairs	
  and	
  then	
  deans.	
  	
  	
  
	
  
March	
  7,	
  1968—Pres.	
  Haas	
  met	
  with	
  AWSUF-­‐
EC	
  to	
  “discuss	
  the	
  faculty	
  par^cipa^on	
  in	
  salary	
  
and	
  tenure	
  of	
  faculty.”	
  	
  



Issue:	
  	
  Equity…Distribu^on	
  of	
  Raises	
  

1966—AWSUF	
  protested	
  WSU-­‐BOR	
  decision	
  to	
  limit	
  
raises	
  to	
  top	
  80%	
  of	
  staff,	
  condemning	
  bomom	
  20%	
  to	
  
no	
  raises.	
  	
  BOR	
  conceded	
  a	
  bit	
  and	
  changed	
  to	
  raises	
  
for	
  top	
  85%	
  .	
  	
  	
  
	
  
AWSUF	
  asked	
  :	
  
	
  
1) some	
  %	
  across	
  the	
  board	
  for	
  100%;	
  	
  
2) larger	
  raises	
  for	
  upper	
  ranks	
  to	
  decrease	
  rank-­‐
compression;	
  	
  

3) some	
  for	
  merit	
  increases;	
  	
  
4) consistency	
  across	
  WSUs;	
  	
  
5) faculty	
  input	
  on	
  criteria	
  for	
  merit.	
  	
  



AWSUF	
  and	
  Collec^ve	
  Bargaining	
  	
  

1969	
  campus	
  poll	
  on	
  collec^ve	
  bargaining.	
  	
  	
  At	
  Eau	
  Claire:	
  	
  	
  
Ques^on—in	
  favor?	
  	
  Yes=248;	
  No=51.	
  	
  	
  
Further,	
  if	
  one	
  favors	
  collec^ve	
  bargaining,	
  should	
  wait	
  for	
  leg	
  approval	
  (N=79)	
  or	
  proceed	
  to	
  
organize	
  regardless	
  of	
  legislature	
  (N=203).	
  	
  

June	
  1969	
  AWSUF:	
  	
  “curriculum	
  decisions,	
  par^cularly	
  as	
  these	
  involve	
  the	
  gran^ng	
  
of	
  credits	
  and	
  according	
  of	
  faculty	
  rank,	
  should	
  result	
  from	
  proposals	
  ini^ated	
  by	
  the	
  
facul^es…and	
  then	
  subsequently	
  authorized	
  or	
  rejected	
  by	
  the	
  Board	
  of	
  Regents.	
  “	
  	
  	
  
January	
  1970:	
  	
  WSU	
  BOR	
  denied	
  Marshall	
  Wick	
  request	
  to	
  recognize	
  AWSUF	
  as	
  
bargaining	
  agent	
  for	
  WSU	
  facul^es.	
  	
  WSU	
  BOR	
  also	
  denied	
  request	
  to	
  dras	
  legisla^on	
  
for	
  Leg	
  to	
  enable	
  coll	
  	
  

April	
  1970—BOR	
  denied	
  	
  AWSUF	
  request	
  to	
  be	
  recognized	
  as	
  bargaining	
  agent.	
  	
  
“the	
  ques^on	
  of	
  collec^ve	
  bargaining	
  involving	
  university	
  facul^es	
  is	
  a	
  mamer	
  of	
  public	
  
policy	
  and	
  one	
  to	
  be	
  determined	
  by	
  the	
  state	
  legislature.”	
  	
  

Jan	
  1970	
  BOR	
  mee^ng:	
  	
  BOR	
  preparing	
  a	
  
“faculty	
  conduct	
  code.”	
  



AWSUF	
  and	
  Merger	
  

AWSUF	
  	
  May	
  1,	
  1971	
  statement	
  on	
  merger:	
  	
  ok,	
  if	
  	
  
1)  local	
  campus	
  autonomy	
  for	
  personnel	
  decisions;	
  	
  
2)  faculty	
  shared	
  governance	
  be	
  recognized;	
  	
  
3)  campuses	
  have	
  direct	
  access	
  to	
  BOR;	
  	
  	
  
4)  those	
  tenured	
  under	
  Ch.	
  37	
  keep	
  tenure;	
  	
  
5)  System	
  Admin	
  *not*	
  be	
  on	
  anybody’s	
  campus.	
  	
  
6)  Parity	
  in	
  faculty	
  salaries	
  between	
  WSUs	
  and	
  UWs:	
  	
  

“Equal	
  Pay	
  for	
  Equal	
  Work	
  !”	
  

Ques^ons	
  re	
  merger:	
  	
  should	
  new	
  merged	
  
BOR	
  adopt	
  AAUP	
  1940	
  statement	
  of	
  principles	
  
of	
  academic	
  freedom?	
  	
  	
  

	
   	
  Answer:	
  	
  Yes.	
  	
  	
  
	
  
Ques^on:	
  	
  Should	
  new	
  merged	
  BOR	
  adopt	
  old	
  
UW	
  Ch.	
  36	
  rules	
  on	
  due	
  process	
  for	
  non-­‐
renewable	
  faculty?	
  	
  	
  

	
   	
  Answer:	
  	
  Yes.	
  	
  



Aser	
  AWSUF…there	
  was	
  TAUWF	
  



Source:	
  	
  Milwaukee	
  Journal,	
  May	
  26,	
  1973,	
  p.	
  26.	
  	
  



Source:	
  	
  Milwaukee	
  Journal,	
  Sept	
  20,	
  1974,	
  p.	
  5	
  	
  



	
  	
  1976;	
  
	
  
1979	
  



Milwaukee	
  Sen4nel,	
  Jan	
  14,	
  1986,	
  p.	
  8	
  

Milwaukee	
  
Journal,	
  Sept	
  28,	
  
1991	
  



UW	
  Milwaukee	
  Faculty	
  Senate	
  Resolu4on	
  on	
  Collec4ve	
  
Bargaining	
  Rights:	
  	
  
	
  
Whereas,	
  the	
  faculty	
  and	
  academic	
  staff	
  at	
  the	
  University	
  of	
  
Wisconsin	
  System	
  currently	
  do	
  not	
  enjoy,	
  	
  under	
  statute,	
  the	
  right	
  
to	
  engage	
  in	
  collec^ve	
  bargaining;	
  	
  
	
  
And	
  whereas	
  that	
  right	
  is	
  enjoyed	
  by	
  other	
  professional	
  employees	
  
of	
  the	
  state	
  of	
  	
  
	
  
BE	
  IT	
  Resolved	
  that	
  the	
  Faculty	
  Senate	
  of	
  the	
  University	
  of	
  
Wisconsin-­‐Milwaukee	
  requests	
  that	
  the	
  Senate	
  and	
  General	
  
Assembly	
  of	
  the	
  State	
  of	
  Wisconsin	
  enact	
  legisla^on	
  that	
  will	
  grant	
  
to	
  the	
  faculty	
  and	
  academic	
  staff	
  of	
  the	
  campuses	
  of	
  the	
  University	
  
of	
  Wisconsin	
  System	
  the	
  right	
  to	
  engage	
  in	
  collec^ve	
  bargaining.	
  	
  
	
  
	
  
This	
  resolu^on	
  passed,	
  15	
  February	
  2001.	
  	
  
	
  



2001	
  Senate	
  BILL	
  145	
  

AN	
  ACT	
  to	
  renumber	
  111.81	
  (1);	
  to	
  renumber	
  and	
  amend	
  111.83	
  (4);	
  to	
  amend	
  	
  
236.09	
  (4),	
  36.09	
  (4m),	
  111.83	
  (3),	
  111.83	
  (5)	
  (a)	
  to	
  (c),	
  (h)	
  and	
  (i),	
  111.84	
  (2)	
  (c),	
  	
  
3111.91	
  (2)	
  (a),	
  111.91	
  (4),	
  111.93	
  (2)	
  and	
  (3),	
  230.10	
  (2)	
  and	
  230.34	
  (1)	
  (ar);	
  to	
  	
  
4repeal	
  and	
  recreate	
  111.81	
  (10);	
  and	
  to	
  create	
  111.81	
  (1g),	
  111.81	
  (7)	
  (f),	
  	
  
5111.81	
  (8m),	
  111.815	
  (4),	
  111.825	
  (2)	
  (em)	
  to	
  (j)	
  and	
  (2m),	
  111.83	
  (4)	
  (b)	
  and	
  
111.91	
  6(2)	
  (br)	
  of	
  the	
  statutes;	
  rela4ng	
  to:	
  employment	
  rela^ons	
  for	
  members	
  
of	
  the	
  University	
  of	
  Wisconsin	
  System	
  faculty	
  and	
  academic	
  staff.	
  

	
   	
  Analysis	
  by	
  the	
  Legisla^ve	
  Reference	
  Bureau	
  	
  
This	
  bill	
  extends	
  the	
  state	
  Employment	
  Labor	
  Rela^ons	
  Act	
  to	
  cover	
  the	
  	
  
members	
  of	
  the	
  faculty	
  and	
  academic	
  staff	
  of	
  the	
  University	
  of	
  Wisconsin	
  (UW)	
  	
  
System.	
  Excluded	
  from	
  coverage	
  are	
  management	
  employees	
  and	
  confiden^al	
  	
  
employees.	
  	
  



2009	
  Wisconsin	
  Act	
  28	
  	
  
SECTION	
  2255.	
  	
  	
  CHAPTER	
  111.	
  	
  SUBCHAPTER	
  VI	
  
UNIVERSITY	
  OF	
  WISCONSIN	
  SYSTEM	
  FACULTY	
  AND	
  ACADEMIC	
  STAFF	
  LABOR	
  
RELATIONS	
  



Source:	
  	
  	
  
Kniffin,	
  K.	
  M.	
  
2011.	
  
Organizing	
  to	
  
Organize:	
  The	
  
case	
  of	
  a	
  
successful	
  long-­‐
haul	
  campaign	
  for	
  
collec^ve	
  
bargaining	
  rights.	
  
Labor	
  Studies	
  
Journal,	
  36:	
  
333-­‐362.	
  


